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MEMORANDL'M OF UNDERSTANDING 

Between 

TH£ U�IVERSITY OF WYOME\'G 

and 

COMMIS IONF.RS OF LARAMIE COUi\1Y 

A. PARTIES. This Memorandum of Understanding ("\10U") is made und entered into hy and

between the University of Wyoming ( °'lJniversity") and Commissioners of uiramic: County

("County").

B. PCRPOSE:

The mission of the Universily of Wyoming Extension ("Extension") in the College of

Agriculture and Natural Resources at the University of Wyoming is to provide lifelong 

learning opporruniticc; for the people of Wyoming and empower them to make choices that 

enhance their quality of life. 

The purpose of this MOl; is to fonnali.1.e the longstanding relationships between the 

University and Laramie Count)'. 

Extension programs are made availahle in the State of Wyoming through cooperati ve 

arrangements between the University and the United States Department of Agriculture as 

provided for in the Smith-Lever Act of 1914 as amended. the Agriculture \.1:arketing Act, the 

Memorandum of Cmkrstanding between the University and the United Stales Department of 

Agriculture, and laws of the State of Wyoming. 

Pursuant to the foregoing. the Boards of County Commissioners of each participating <.:Ounty 

of the state and the Lnivcrsity. acting through Extension. may <.:onduct Extension educational 

programs based on county needs in Agriculture and I Iorticulturc, Rangelands. Nutrition and 

Food Safety, 4-H Youth Development, and Community Development Education in 
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accordance with thi.-; MOU. 

C. RESPO�SIHILrTIESOFTHE COUNTY:

Within the exercise of lawful authority and available funds, the Board of County

Commissioners will periodically authorize the expenditure of such sums as they may 

determine for providing support of Extension programs. Under the terms or this \10U, the 

county will: 

l. Provide funding through its budgetary process as indicated herein for

equipment/fumitun:, maintenance, storage space, programming space, high speed

internet, connectivity, county vehides and/or official mileage and travel expenses or

Extension personnel assigned lo or hired by the county. telephone expenses, office

supplies, and supplemental postage, and other necessary expenses for maintaining an

efficient office and effective programs. "Notwithstanding the above. IT services on

Extension computers. including maintenance, network, and sollware support. will be

provided to Extension through the University of Wyoming IT Department.

2. Accept the County Coordinator as the duly authorized representative of Extension. !'he

County Coordinator is an educator and liaison for the county and responsible for the

expenditure of budgeted funds under the guidelines of the county to be used for the

support and maintenance of Extension.

3. Encourage lhe necessary travel of Extension staff to attend training, professional

development, and administrnlive meetings that may ot.:cur outside the county. The e

meetings lead to the development and enhanct:ment of the county program. County

limding for travel outside the county for programming is generally the responsibility of

the county that receives the programming and/or Extension.

4. The University, at its discretion, may assign and pay the salaries ofo lher staff for special

programs.

5. rt is the: intent of this MOU that the Laramie County Commissioners, in their discrelion

and subject to the budgetary realties of the County, shall fund certain positions, as well

as the aforementioned expenses in the Laramie County Extension office. said positions

being occupied by employees of the University of Wyoming. Funding levels for the

period of the MOU shall be the same, or within a reasonable range, subject to

Commissioner approval. of the personnel and other costs paid by the County under a

ll' \ l I 1>1 -. 
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previous MOU where these positions were Laramie County employees. This language in 

no way limits an increase in an employee's salary due to a raise. 

Under the terms of this Y1OU, the county will: 

Provide funds lo UW in an amount sufficient to pay for the staffing of the following 

positions or partial positions: 

.5 of a 4-H Youth Development Educator 

100% ofa 4-H Youth Development Educator with a focus on military programming 

(2) Administrative Assistants

I 00% of a Horticulturalist -local area 

D. RESPONSIBILITIES OF THE UNIVERSITY:

Within the exercise of lawful authority and available funds, the University will: 

I. Employ and assign to Laramie County a minimum of one and one-half L'niversity 

Extension Educators under the direction of the Director of Extension. In Laramie County 

this is one educator with a focus on 4-11 Youth Development, funding split between the 

county and Extension, and the other educator with a focus on om: or more of the other 

four initiatives thut will work within the Extension area but also serve other counties in 

the area. The staff of the t;w Laramie County Extension Office operating in Laramie 

County pursuant to this MOU shall be employed by the University and composed as listed 

below. The titles of positions shull nut be interpreted as controlling i11 regard to the duties 

of the position described. 

Positions: 

Community Vitality and I leallh Educator (100% Cniversity funded) 

4-H Youth Development Educator (50% University fonded, 50% County funded)

4-H Youth Development Educator with a focus on military programming (100% County

funded) 

(2) Administrative Assistants (100% County funded)

Horticulturalist -local area (100% County funded) 

Cent$ihle Nutrition Edueatur(s) ( 1-4) ( I 00% federal grant funded) 

2. Provide supervisory services for field educators, services (salary and travel expenses) of

subject-matter specialists employed by the U\V as needed and reque tcd by the county
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Extension stall; some funding for t;niversity Extension Educator travel belween counties 

bul within the Extension areas, and postage budget for mailing privileges authorized for 

Exiension work. 

3. Designate one mernhcr of the county Extension staf
f 

as Coumy Coordinator, who will act

as liaison between the county and Extension (budgetary and commissioner interaction},

have supervisory responsibilities over staf
f 

and volunteers, and link clientclc and

Univcrsily faculty.

4. Be responsible for the supervision and conduct of Extension to ensure dedication of all

efforts toward achievement of the educational purposes or Ex.tension in accordance with

the provisions of the Smith-Lever Ac.:t and applicable laws of the State of Wyoming.

5. Facilitate a jointly developed annual agn:emenl between University of Wyoming

Extension and the Doard of County Commissionen, or the enti ty they designate as

responsible for the county fair which addresses these parties' respective duties,

responsibilities, and expectations associated with county fair. The county fair is a tradition

which the University values highly.

6. Consult wilh lhe Board of County Commissioners on a periodic basis.

7. Propose an annual budget for County costs for the supporl or the Extension Office and

programs said budget shall be reviewed and if acceptable, approved by the County

Commissioners in their annual budgetary process.

8. Provide notice to the Laramie County Board or Commissioners at lea,;t 30 days in advance

of any proposed change in salary and the Hoard shall be able to object to any suc.:h change

within the 30 days' period. In the event of objection. the parties shall meet to resolve the

issue through mutual written agreement.

9. Ensure that any Extension employees who operate a county owned vehic.lc attend and

complete Defensive Driving course at least every other year, or more often as requested

hy the Laramie County Risk Manager, and supply proof of that completion to the Laramie

County Risk Manager.

E. A0DITIO�AL TERMS

Th� University of Wyoming and the County jointly agree that:

I. All reports, records. programs of work, correspondence, etc., resulting from this

cooperative program, shall be the property oflhc University, but shall remain in the
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county as long as proper safeguards and filing space is provided for thc:ir custody in the 

county during the continuation of this work. If at any time the work is discontinued, the 

University shall be at liberty Lo collect the records, reports, programs, correspondence, 

de., and take them to the University for safe-keeping. 

2. All equipment, books, supplies, etc. purchased with county funds, with the exception of

the County vehicle described herein \-viii be considered as property ofUW (Laramie

County Extension) unless other.vise specified by written agreement; such items

purchased with University funds will revert to the University. Expenses, including, but

not limited tu mileage, travel, education and/or training accrued and submitted for

reimbursement by UW employees in the Extension office shall be submitted to the UW

for audit, ao;ccrtainment of compliance with pol icy and law, eligibility for

reimbursement and payment. Any expenses, properly submitted by UWE employees

determined by the UW to be costs appropriately taxed to Laramie County pursuant to

this MOU shall be itemized and submitted by the UW to Laramie County for

reimbursement. Such costs shall be re0ected in the budget or amount ofreimbursemenl

submincd to the County by UW.

3. In the event the county desires to employ additional professional F.xtension personnel,

and/or other services, a supplemental agreement with the University \vill be made.

4. At such time as the Din:ctor of Extension finds it necessary to replace u University

Ex.ttmsion Educator, consultation will be initialed with the Board of County

Commissioners.

5. This MOU will be rcviev,:ed al k:ast every four years or revised whenever all or any part

oflhe provisions become inoperative, or requires additional provisions or changes in

existing program.

6. lJW shall provide liability coverage for their employees acting within the scope of their

duties. Laramie County shall provide property insurance coverage for any fixed or

movable assets owned by Laramie County used in the Ex.tension focilities within

Laramie County Community College. The University shall maintain property insurance

for any property used by Extension Office employees owned by the l:niversity. I .araniie

County shall maintain property and liability insurance for the use of Laramie County

vehicles.

7. The University agrees that only University employees shall operate Lammie County
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owm:d vehicles only for purposes related to University Extension office duties and all 

such employees shall be properly licensed and insured in compliance with the laws of 

lhe State of Wyoming und lhe policies of the University. University employees while 

operating such vehic.:les in the course of their duties for the Extension Office shall be 

considered Laramie County "volunteers" acting under the authority or Laramie County 

in lhe carrying out of their r.xtcnsion oflice duties. 

8. In the event ofaccidenl or property damage Lo a County vehicle: Should the University

employee operating the vehicle be cited for a motor vehicle violation related to the cause

of the accident or damage, or should the University employee be determined to be at

fault by verdict.. or mutual agreement of the parties, the University shall provide liability

covernge for the University cmployet and pay any deductible for property damage and

indemnify Laramie County's insurance pool for costs associated with the loss and/or

defrnse of any claim brought as a result of the accident. Provided howevtr. lhat the

University has the right to approve the appointment of defense counc;el, such approval

not to be unreasonably withheld. Laramie County and the University agree Lo provide

prompt notice to the other party of such claim and fully cooperate in the defense of any

such claim. including seeking the consent of the other party prior to <;cnlcrnent, with saiJ

consenl not to he unreasonably withheld .. either party waives any defenses provided by

law, including, but not limited to. its govemmental or sovereign immunity by agreeing

to this provision.

F. GENERAL PROVISIO�S

I. Amendments. Either party may request changes in this MOU. Any changes,

modifications. revisions or amendments lo this MOlJ which are mutually agreed upon

shall be incorpornled by written instrument, executed and signed by al I parties to this

MOU.

2. Termination; This MOU may be ltnninated (a) by either party at any time for failure of

the other party to comply with the terms and conditions of this MOU; (b) by either party,

with thirty (30) days prior written notice to the other party; or (c) upon mutual written

agreement by both parties.

3. Applicable Laws/Ec1ual Employment Opportunity. Both partic:!> shall fully adhere to

all applicc:1ble local, state and federal law, including equal employment opportunity and
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including but not limited to compliance with Title VI ofthe Civil Rights /\ct of 1964, 

Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 

1973, the Age Discrimination Act or 1975, and the American ,vith Disabilities Act of 

1990. The University is com mined to equal opportunity for all persons in all racets of the 

University·s operations and is an Equal Oppo1tunity/Affirrnative Action employer. The 

University will provide all applicants for admissions, employment and all University 

employees with equal opportunity without regard to race. gender, religion, color, national 

origin, disability, age, protected veteran status, sexual orientation, genetic information, 

gender identity, creed, ancestry, political belief, any other applicable protected category, 

or participation in any protected activity. The University ensures non-discriminatory 

practices in all matters relating to its education programs and activities and extends the 

same non-discriminatory practices to recruiting, hiring, training, compensation, benefits, 

promotions, demotions, transfers, and all other terms and conditions of employment. 

4. Entirety of"IOC. This MOU represents the entire and integrated MOU between the

parties and supersedes all prior negotiations, representations and MOUs, whether written

or oral.

5. Governmental Claims. Any actions or claims against the Univer�ity or the County

under this MOU must be in accordance with and are controlled by the Wyoming

Governmental Claims Act, W.S. 1-39-101 ct seq. ( 1977) as amended.

6. rndcmnification. Neither party shall indemnily, defend, or hold harmless the other for

any cause of action, or claim or demand arising out of this MOU. Each party shall be

responsible for their own negligent actions or omissions.

7. Interpretation. The construction, interpretation and enforcement of this \!IOU shall be

governed by the laws of the State of Wyoming. The courts of the State of Wyoming �hall

have jurisdiction over any action arising out of this MOC and over the parties, and the

ve nue shall be the Second Judicial District, Alhany County. \Vyoming.

8. Severahility. Should any portion of this MOlj he judicially dt:lennined to be illegal or

unenforceable, the remainder of the MOU shall continue in full force and effect.

9. Sovereign Immunity. Neither party waives its sovereign or governmental immunity by

entering into this MOU, und fully retains all immunities and defenses provided by luw

\vith respect to any action based on or occurring as a result of this MOU.

I 0. Third Parties. The parties do not intend to create in any other individual or entity the 
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slatus of third party beneficiary, and this \.10U shall not be construed so as to create such 

status. The rights, duties and obligations conlained in this MOC shall operate only 

between the parties to the MOU, and shall inure solely to the benefit of the parties to this 

MOU. 

11. Limitation on Payment. The parties' obligations are conditioned upon the availability of

fur1ds which are appropriated or allocated for these obligations. rr funds are not allocated

and available for the continuance or maintenance of the obligations herein the MOU may

be terminated by either party at the end of the period for which funds arc available. A

party shall notily the other party at the earliest possihlc time of the �crviccs which will or

may be effected by a shortage of funds. No penalty shall accrue lO a party in the evenl

this provision is exercised, and the party shall not be obligated or liahlc for any future

obligations or for damages as a result of termination under this provision.

In witness whereof: the parties to this Agreement through their duly authorized representatives 

have executed this Agreement on the days and dares set out below. and certify that they have 

read, understood, and agre�d to the terms and conditions of this Agreement as set forth herein. 

Effective Date: July 1
1 

2025 through .June 30, 2027. 

Chainnan, Board of Laramie County Commissioners 
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